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1. IlosicHuTEILHAA 32T CKA
1.1. Heapb u 3272494 AMCHUTIMHBI

[enpro Kypca HHOCTPAHHOTO SI3bIKA SBIICTCS MPpodeccnoHallbHAs TOATOTOBKA CTYACHTOB CPEICTBAMU
WHOCTPAHHOTO sI3blKa, (OPMHUPOBAHUE y HHUX HEOOXOJUMOW KOMMYHHKATUBHOM SI3BIKOBOMU
KOMITETEHITMH, a TAaKXe BBICOKOTO YPOBHS COIMATBHONW W MPOPECCHOHATHHOW aJIamnTaliy, YTO
npenmnosaraer GOpMUPOBAHUE BCECTOPOHHE Pa3BUTON JMUYHOCTH, CIIOCOOHOM OTBEYaTh HAa BBHI3OBBI
COBPEMEHHOTO O0IIEeCTBA U MCIIOIh30BATh 3HAHMSI, YMCHHSI U HABBIKH, TIOJTYYCHHBIC B XOA€ O0YUCHHUS.
3aa4yu TUCHUIUIUHBIL:

. pa3BUTh YMEHHME NHMCbMEHHOIO (YTE€HHE, NUCbMO) U YCTHOrO (TOBOpEHHE, ayJupOBaHUE)
MHOS3BIYHOTO OOLICHMUS;
. yMeTb cobuparb, 00pabaThIBaTh W HHTEPIPETUPOBATH C HCIOIB30BAHUEM COBPEMEHHBIX

HH(bOpMaI_[I/IOHHBIX TEXHOJIOTHI JaHHBIC HAa MHOCTPAHHOM S3BIKEC, HCO6XOI[I/IMBIG JJIA (bOpMI/IpOBaHI/IH
Cy)Kl[eHI/Iﬁ 110 COOTBCTCTBYIOIIIUM COMAJIBHBIM, HAYUYHBIM U 3THYCCKUM HpO6HeMaM;

. OBJI4/IETh HABBIKAMU IyOJIMYHON PeUy U apryMEHTALUU JUIsl BEICHUS JUCKYCCHUH;

. Hay4YHUThCSl AHAJIM3UPOBATh TEKCThl COLMAIBHO 3HAYMMOIO COJEp)KAHMs, AHHOTUPOBATb M
pedepupoBaTh HayUHYIO JIUTEPATYPY;

. HAay4YHUTbCSl CTPOMTb CBOE€ pEYEBOE M HEpPEYEBOE IIOBEJICHHE B COOTBETCTBUU C
COLMOKYJIbTYPHOU criell()UKOI CTpaHbl H3y4aeMOro s3bIKa;

. OBJIAJICTh HABBIKAMHU IHCBMEHHOTO U YCTHOTO IIEpPEeBOAA TEKCTOB OOIIEKYJIbTYpHOU
HaIIPaBJIEHHOCTH.

Pa3BuBaromas nenb 00y4yeHUs! IpeanoaraeT Takylo OpraHu3aluio0 00y4eHHs HHOCTPAHHOMY SI3bIKY,
KOIJla YUYUTBIBAIOTCS MHTEPEChl, WHIMBH]yaJbHO-INYHOCTHbIE OCOOEHHOCTH U MOTPEeOHOCTH
0o0y4aeMoro, KOrja CTYIEHT BBICTYHNAeT KaK IIOJIHOMPABHBIN YYacTHHK TIpolrecca oOydeHus,
IIOCTPOEHHOI'O Ha MPUHIUIAX CO3HATEJIbHOI'O IIApTHEPCTBA W B3aUMOJCHCTBUSA C JPYTHMH
CTYACHTaAMH1 U C NPCIoJaBaTCIICM. 9t0 BCACT K MHTCIUICKTYAJIbHOMY Pa3BUTHUIO JIMYHOCTH CTYACHTA,
OBJIQ/ICHUI0 UM ONpEJENCHHBIMU KOTHUTHBHBIMM IpPUEMaMM JJIsl OCYIIECTBJIEHHUS I103HABaTEIbHOMN
KOMMYHHKaTHBHOﬁ ACATCIIbHOCTH, @OpMHpOBaHI/IIO COIIMAJIbHO-JIMYHOCTHBIX KOMHGTCHHHﬁ,
Pa3BUTHIO CaMOCTOSITEIBHOCTH CTYAEHTA, €r0 TBOPYECKON aKTHBHOCTH, OPraHM30BAHHOCTH, JIMUHOU
OTBETCTBEHHOCTH 3a pPe3yJlbTaT OOy4eHMs, YMEHHIO paboTaTh B KOMaHJe. BocnurarenbHOW LEIbIO
npu OOy4eHHH HHOCTPAaHHOMY S3BIKY sBIsieTcsl (OpPMUpPOBaHME Yy CTyAE€HTa MHPOBO33PEHUS,
MPENIOIaraloiero yBaXUTEJIbHOE OTHOLIEHHE K JYXOBHBIM IIEHHOCTSIM CBOEH CTpaHbl U
OO0IIEKYJIbTYPHBIM OPUEHTHPAM.

1.2. IlepeyeHb NJIAHUPYEMBIX Pe3yJIbTATOB 00y4YeHHUsI N0 JUCHHMIIJIMHE, COOTHECEHHBIX C
HHIMKATOPAMHU J0CTHKEHUs KOMIIeTeHIN

Komnerenmus WNHaukaTopbel KOMIETEHITUI Pe3ynbTarsl 00yuenus
(KoJl 1 HAMEHOBaHUE) (K0Jl 1 HAMEHOBAHUE)
YK-4 YK-4.3 3HaTh:
Criocoben  ocymecTBiATh | Mcnonb3yer - 3HaTb KYyJAbTYpPY M TPaaAULUHU
JIEJIOBYI0 KOMMYHHKAIHIO | WH(OPMAIIHOHHO- CTpaH  W3y4aeMoro  s3bIKa,
B YCTHOM M NHCbMEHHOW | KOMMYHHUKAI[HOHHBIE OCHOBHBIE TpaBWiia (POHETHUKH,

bopmax Ha | TEXHOJIOTUH TIpH  IIOMCKE rpaMMaTHKHA, HOPMBL pEYEBOIO

TOCYIapCTBEHHOM  f3BbIKE | HEOOXOoAMMON WH(MOpMAIIUN ATUKETA;

Poccniickoit denepanyu u | B npouecce peleHus - nOpaBuia CTUJIMCTUYECKH,

WHOCTPaHHOM(BIX ) CTaHJapTHBIX IrPaMOTHOTO HCIIO0Ib30BaHUS

A3bIKe(ax) KOMMYHUKATHBHBIX  3a1a4 PYCCKOIO ¥ HHOCTPaHHOI'O
JUTSt JIOCTH>KEHUS SI3bIKa B PA3JIMUHBIX CUTYaLUsIX
npodeccnoHalbHBIX — LIeJe JIEJIOBOTO M TOBCEAHEBHOTO
Ha TOCYJIapCTBEHHOM U o01eHus, B YCTHOM
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WHOCTPAHHOM (-bIX) sI3BIKaX
YmerTs:

chepe

KOMMYHUKAIIUU. -

HCIIOJIB30BAaTh 3HAHHUE PYCCKOI'O
U HWHOCTPAHHOI'0 A3BIKOB B

npodeccuOHAIBLHON
JESATEIIbHOCTH, MEXKYJIbTYPHOU
KOMMYHHKAIUH u

MEKJINYHOCTHOM OOIICHUU;
BOCIIPUHUMATh Ha CIyX U

IIOHUMATh OCHOBHOC
CoJiepKaHHe HECJIOKHBIX
npogeccuoHaTBHO-

OPHUCHTHUPOBAHHBIX TCKCTOB,
JACTAJIbHO ITIOHHMMATb TCKCTHI,

Heo0X0InMBIE TUTS
UCTIONIb30BaHUsI B Oymymei
podecCHOHAIbHOM
JIESITEIILHOCTH,

HA4YNHATD,

BECTH/TIOIICPIKUBATH u

3aKaH4YMBATh JHAJIOT-PaccIpoc,
AJIOT-OOMEH  MHEHUSIMH U
JTaJor-

WHTEPBbIO/coOeceIoBaHre TIPH
npueMe Ha padoTy, coOionas
HOPMBI PEYEBOT0 3TUKETA, MPH

HE00X0IUMOCTHU UCIIOJIb3YS
CTpareruu BOCCTAHOBIICHHUS
coos B nporecce

KOMMYHHUKaIMu  (mepecrpoc,
nepedpazupoBaHue u ap.);
Jienath COOOIIeHHs] B 00NIacTH
MpOoPECCHOHAIBHOW  TEMaTHUKHU
U BBICTpanBaTh MOHOJIOT;

Bnaners:
HABBIKAMU HCIOJIB30BaHUS PYCCKOTO U
HHOCTpAaHHOI'0O A3bIKa B YCTHOﬁ n
nuckMeHHOW — Qopme B cdepe
MpoeCCHOHAIBHOW KOMMYHUKAIUHU, B

MCKIIMYHOCTHOTO u

MEXKYJIbTYPHOTO B3aUMOJECHCTBUS.

1.3. MecTo iucuMIuInHbI B CTPYKTYpe 00pa3oBaTe/IbHOM Np

OrpamMMBblI

Jucuumnuza (Mooyns) «AHOCTpaHHBIN SI3BIK B IPO(ECCHOHAIbHONU cepe» OTHOCUTCS K YacTH,
(bopMHpyeMoii yuacTHUKaMU 00pa30BaTeNbHBIX OTHOIIEHUH 0J0Ka AUCIUILIUH Y4eOHOTO IJIaHa.

Jl1st ocBOEHUS TUCIUIUIMHBI HEOOXOUMBbI 3HAHUSI, YMEHUS U
NPEeJyCMOTPEH HOPMATHUBHBIMU TpPeOOBAaHUAMM K CHaye €JUHOIO
WHOCTPAHHOMY SI3BIKY.

B pe3symbraTte OCBOEHHUS IUCHMIUIMHBI (DOPMUPYIOTCS

HaBbIKU B TOM 00beMe, KOTOPbIi
rOCyJapCTBEHHOIO HK3aMe€Ha I10

3HaHUA, YMCHHA W HaBbIKH,

HEOoOXOIMMBIE NIl PacIIUPEHHs] Kpyro3opa CTYIEHTOB, NOBBIIIEHHUS] YPOBHS UX OOLIeH KyJIbTypbl U

O6p8.30BaHI/I$I, a TaKKC KYJIbTYPbI MBIIIIJICHU, O6H_ICHI/I$I u peuu.




2. CTpyKTYypa TUCHHIIHHBI
OO6mmas TpyI0€MKOCTh TUCIUIUTHHEI cocTaBisier 12 3.e., 432 akajgeMuyeckux daca (OB).

CrpyKTypa AMCIMILIMHBI 1JIs1 04HOH opMBbl 00yUeHust

O0beM IUCHUIUIMHBI B (OpME KOHTAaKTHOM paboThl 0OydYaroImUXCS C MeJarornyecKuMu
paOoTHHKaMu W (WIM) JHMIAMHU, TPUBJICKAEMBIMH K pealu3alii 00pa3oBaTEeIbHON MPOrpaMMbl Ha
UHBIX YCJIOBUSIX, IPU MPOBEACHUH YU€OHBIX 3aHSATHI:

Cemectp | Tum yueOHBIX 3aHATUI KonnuectBo
4acoB

3 [TpakTryeckue 3aHsATUS 42
4 [IpakTrueckue 3aHATHS 42
&) [IpakTuueckue 3aHATHS 42
6 [IpakTrueckue 3aHATHS 42
6 Kontpons 18

Bcero: 186

O0beM AUCHHUIUTUHBI (MOTYJIs1) B (hOpME CAMOCTOSITSIILHON pa0OThl 00YYAOIIHUXCS COCTABIISET
66 akanemuueckux vaca(oB) B 3, 4, 5 cemectpe u 48 4acoB B 6 cemecTpe.

CTpyKTypa JUCHUILIMHBI 1JI5l 04HO-3204HOI (popMBbI 00yUeHUs

O6bem guctuIiuHbl B (OpME KOHTAKTHOM pPabOThI OOyYaromuxcsi € TMeAarormuecKuMu
paboTHuKaMu ¥ (WJIK) JUIAMH, TPUBIEKaEMBIMH K peaju3aluu 0O0pa3oBaTEIbHON MpOrpamMMmbl Ha
WHBIX YCJIOBHSIX, IIPU TIPOBEICHUN YUCOHBIX 3aHATHMN:

Cemectp | Tun yueOHBIX 3aHATUI KonunuectBo
4acoB

3 [IpakTrueckue 3aHATHs 24
4 [IpakTuueckue 3aHsATHS 24
5 [IpakTrueckue 3aHATHs 24
6 [TpakTHyeckue 3aHATUS 24
6 KonTtpons 18

Bcero: 114

O6beM AUCHUILTUHBI (MOIYIIs1) B pOpME CaMOCTOSITENbHON paboThl 00YYAIOIIHUXCS COCTABISET
84 akamemuueckux yaca(oB) B 3, 4, 5 cemecTpe 1 66 wacoB B 6 cemecTpe.

3. Conep:xaHue M CUUTIIMHBI

Ne | HaumenoBaHue pasaeaa | Cogep:xxanue
JUCIHUILIAHbI
Pasznen 1: HWuocrpannsrii | English for business communication
SI3bIK  (AHTJIMHACKHI) IS
npo¢ecCHOHATbHBIX LeJIei
1 | Careers Talk about your career plan; telephoning: making contact;
case-study: choosing a successful candidate for a job;
writing a formal email
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2 | Selling Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;
3 | Companies Talk describing companies; presenting your company;
writing: proposal; present tenses: revision;
4 | Great ideas Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report
5 | Stress Discussing stressful situations; past tenses: revision;
coping with stress at work; participating in discussions and
debate; writing: report
6 | Entertaining Discussing corporate entertaining; multiword verbs; eating
and drinking vocabulary; socializing: greeting and small
talk; organizing a conference
7 | Marketing Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships;
questions: all types
8 | Planning Discussing planning; making plans; future tenses: revision;
time clauses; dealing with numbers
9 | Managing people Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing:
report
10 | Conflict Discussing different types of conflict in the workplace and
how to deal with them; word building; conditionals:
revision
11 | New business Discussing start-ups; economic terms; time clauses
12 | Products Discussing products; comparison; passives; presenting a
product; SWOT-analysis
Pasgen 2: HWuocrpaunnsiii | English for HR students
si3bIK (anrjmiickuii) B HR
1 | Human Resource | OcHoBHBIE OHATHUS B cpepe yIpaBIeHUs IEPCOHATIOM.
Management. Ipammamuxa: Present Simple
2 | Human capital. The 4 Ps of | YUenoeueckuii kanuran (4enoBeueckue pecypcsi). OcHOBa
HR. HR — 4 6a3o0Bbie coctaBnsromnue («4 I1»).
I'pammamuxa: Present Continuous
3 | Major trends and | ['maBHbIe TeHACHIIMU 1 BbI30BBI B YII.
challenges in HR I'pammamuxa: Present Perfect
4 | Organizational Structure Crpykrypa opranu3anuu. [Iporiecc HaliMa U €ro JTarbl.
I'pammamuxa: Past Simple
5 | Recruitment [Touck n noxbop nepconaina. [Ipouecc Haiima.
Ipammamuxa: Past Continuous
6 | Pay and Benefits Omnara Tpyzaa. Bunsl koMneHcarmm.
I'pammamuxa: Past Perfect
7 | Issues in the Workplace. Konguukte! u mpoGieMsl Ha pabodeM MecTe.
I'pammamuxa: Future Simple
8 | Conflicts. Layoffs [Tpo6nemb! Ha paboyeM MECTe U CIIOCOOBI MX pa3perIeHHs.
I'pammamuxa: Future Continuous
9 | Employee turnover. TexydecTb KaapoB.
I'pammamuxa: Future Perfect
10 | Employee retention | Ctpareruu yaepxaHus COTPYIHUKOB.
strategies. I'pammamuxa: Types of questions
11 | Management Styles. | Ctunu ynpasneHust nepcoHagoM. MoTupanus
Motivation I'pammamura: Modal verbs
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12 | Telephoning: making and | TenegonHble meperoBopsl: Kak OTBETUTh Ha 3BOHOK,
taking calls, taking and | mepenars/ocTaBUTH COOOIICHUE.
leaving messages. I'pammamuxa: Passive (Simple tenses)

13 [ Telephoning: checking, | Teneponnsle meperoBopbl: Kak MOJYYUTH/YyTOYHUTH
clarifying, booking, active | cBenenwusi, caenarb/OTMEHUTh OPOHB B OTEIIE U T.II.
listening. I'pammamuxa: Passive (Continuous and Perfect forms)

14 | Telephoning: arranging and | TenegoHHbIe MEperoBOphl: Kak JTOTOBOPHTHCS O BCTpEuUe,
rearranging a meeting, | BEIpa3uTh Kanooy.
making complaints. I'pammamuxa: Passive vs Active (All tenses, the infinitive,

gerund, modals etc)

15 | Emails: official, | JlenoBas ~ mepenucka 1O  3JIEKTPOHHOW  MOYTE:
semiofficial, internal, and | opunmanensie, nonyodunManbHbIC, BHYTPECHHHE U p.
commercial. COOOIIIEHUST; PaCChLIKA.

I'pammamuxa: Conditional 1

16 | Emails: formal vs informal | JlenoBasi mepernucka mo 3JIeKTPOHHOW MMOYTE: JMYHBIE VS
oduIaTbHBIE.
I'pammamuxa: Conditional 2

17 | Emails: Customer issues, | [lenoBasi mepenucka mo 3JeKTPOHHOM ModYTe: OOIICHUE C

arranging a visit/meeting. KJIMEHTaMH, OpPraHu3alis BU3UTA/COOPAHUs/BCTPEYH U T.11.
I'pammamuxa: Mixed Conditional
18 | Meetings and negotiations | JlenoBbie eperoBopsl, COOpaHUS M BCTPEUH: OpraHU3allus,
ITUKET, PETJIAMEHT.
I'pammamuxa: Relative clauses
19 [ Making Presentations [MpaBuna PPT npe3entanuu. Onucanue rpadukos.
I'pammamuxa: Relative clauses
Paznen 3: HHocTpaHHbIH
si3bIK (anrjmiickuii) B HR
20 | HR Strategy and Planning | Ctpareruss kommanuu wu crparerus YII. OcHOBHBIC
CTpaTernyecKue MPEUMYIIECTBA KOMITAHHUHA.
I'pammamuxa: Countable and uncountable nouns

21 | Workforce planning: | Ctparerndeckoe MjIaHUPOBAHUE KaIPOB: KOJNYCSCTBEHHBIC
guantitative and | u GpyHKIIMOHATBHBIE (IPOU3BOJICTBEHHBIC) METO/IBI.
operational methods. I'pammamuxa: The infinitive

22 | Hiring: internal and | [Toxbop nepconana. BHeniHue U BHYTpEHHUE MCTOYHHUKHU.
external. Contingent | Koutuarentaas paboras cuia. OOBsBICHHE O BaKaHCHHU.
workforce. Job ads. Career | flpmapkn Bakancuii. [lonck u HaéM COTPYIHHMKOB Ha
fairs. Executive search. PYKOBOSIIINE JOKHOCTH.

I'pammamuxa. Perfect Infinitive

23 | Building an  Employer | Co3nanue OpeHa u peryTanuyu KOMIIaHUH-paboToaaTes.
Brand I'pammamura: Gerund

24 | Candidate Selection. | OTOop kaHmumaToB. Pucku. AHajaW3 BaKaHCHH C TOYKH
Recruiting  risks.  Job- [ 3penust ¢ynkimii w 3amad. ApXHUTEKTypa BaKaHCHH.
position-employee. Job | I'pammamuxa: Gerund
Architecture. Content and
Purpose of Job Analysis.

25 | Training courses: fields of | Tpenunru: nmoaxoael, MIaHupoBaHue, chepbl MPUMEHEHNS,
application, approaches, | paspabotka u nposenenue. @opmanbHOe U HepopMaTBEHOE
methods, planning and | oGydenue nepconana.
development of a course. | [ pavmmamuxa: Determiners
Formal vs informal learning

26 | Performance management. | OneHka pe3yJlbTaTUBHOCTH M 3(@eKTUBHOCTH Tpyaa.
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BARS. Performance | Cxema oOleHKH TOTEHIHaNa COTpynHUKa. KapbepHbie
potential  grid.  Career | BO3MOXXHOCTH, TPACKTOPHUS U POCT.
paths/ladders I'pammamuxa: Articles

27 | Work-life balance. | PaGouee Bpemsi, rpadguk paboThI, peKUM TPyAa U OTIbIXA.
Company structure and [ CtpykTypa KOMODAaHMM W  OpraHM3amus  paboyero
office space IPOCTPAHCTBA.

Ipavmamuxa: Articles

28 | Working hours. Flexible | Yaanennas pabora, pabora ¢ ruOkuM rpagukoM H T.J.
working structures. | I pammamuxa: Linking words
Teleworking. Spaces and
structures. Non-territorial
workplace.

29 | Social Media in HR. Web | Couunansnbie cetu u ux poib B YII. [loxxonsl k aHanuzy
2.0. Social network analysis. | maHHBIX U3 coliceTeld U MPUMEHEHUE €ro Pe3yIbTaTOB B
Ways of SM usage. KaJJpOBOM OJUTHKE.

I'pammamuxa: Phrasal verbs

30 | HR-IT. Expert systems and | Undpopmanmonasie cucremMsl W pemeHus st YIL
user  systems. Human | Tenaenuuu B pazsutuu copra ans YII.
Capital Management | / pammamuxa: Phrasal verbs
Software: modern trends.

4. Oopa3zoBaTe/ibHbIE TEXHOJIOTHHI

Ne Buabr  y4eOHBIX
HaumenoBanue pasjaeia . Oo0pa3oBaTte/ibHbIE TEXHOJIOTHH
n/n 3aHATHH
1 ]2 3 4
1. |Pa3men 1: Henosoii |[IpakTnueckue Pa3BuTHe HaBBIKOB uTeHHS (IIOMCKOBOTIO,
HHOCTPAHHBbIN SI3bIK [3aHATUSA W3Y4YaloIlero, AaHAJIUTUYECKOr0),  YCTHOM
(gacts 1) (mnanmorudyeckod W MOHOJOTHMYECKOW) U
MUCBMEHHOW peud MoJ  PYKOBOJACTBOM
IpernojaBareis, HCIOJIb30BAHUE aAyAHO- U
BUJICOMATEPHAJIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHM.
PaszBepnytas Oecena c o0CyXIeHHEeM JT0KIaaa
CamocrostenbHas |KoHcynbTHpOBaHHE W TIpOBEpKa JOMALIHUX
pabota 3aJaHuI
2. |Paspen 2: Wunoctpauublii|[IpakTnueckue Pa3BuTHie HaBBIKOB UTEHHUsS (IIOMCKOBOTIO,
SI3bIK  (AHTJIMUCKWIA) /1181 |3aHATUSA W3Y4YalOIIEro,  AHAJIUTUYECKOI0),  YCTHOMU
npogecCHOHATBHBIX (Inanoruyeckod W MOHOJIOTMYECKOW) U
neJier IIMCBMEHHOW  peun IMOoJA  PYKOBOACTBOM
npenojaBaTensi, HCIOJIb30BAHUE ayAHO- U
BUJIEOMATEPHAJIOB, KOMITbIOTEPHBIX
TEXHOJIOTHIA.
Pa3BepHyTas Gecena ¢ 00CyXI€HUEM JJOKIIA1a
CamocrositenbHast |KoHCynbTHpOBaHHE W TNIPOBEPKA JOMALIHUX
paborta 3aJaHuNA
3. |Pasmen 3: Hmuocrpannsii|llpaktuyeckue Pa3Butre HaBBIKOB uT€HHUSA (IIOMCKOBOTO,
si3bIK (aHTJMiickuii) B HR |3ansTus W3YyYalolero, AaHAJIWTUYECKOr0),  YCTHOM
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(mMamornuecko W MOHOJIOTHYECKOW) |
MUCBMEHHOW  pedd TOJA  PYKOBOJCTBOM
mpenojaBaTesisi, HCIOJb30BaHUE ayAHO- U
BUJICOMATEPHAIIOB, KOMITBIOTEPHBIX
TEXHOJIOTH.

Pa3BepHytast 6ecena ¢ o0CyKIeHUEM TOKIa1a

CamocrositenpHasi |KoHCYyIbTHpOBaHHE W TPOBEPKA JOMANTHUX
paborta 3aaHuN

B nmnepuon BpeMEHHOro MNPHOCTAHOBICHUS TOCEHICHHSI OOYYarOIIMMHCS TOMEIICHUH U
tepputopuu PI'TY mist opranusamnuu yaeOHOTO Tpoliecca ¢ MPUMEHEHUEM JJICKTPOHHOTO O0yUeHUs U
JTUCTAaHLIMOHHBIX ~ O0pa30BaTEIbHBIX TEXHOJOTMH MOTYT OBITh  HCIOJB30BaHbI  CIEIYIOIIHE
00pa3oBaTeNbHbIC TEXHOIOTHH:

— BUJICO-JICKIINH;

— OHJIAMH-JIEKI[UU B PEKUME PEAIBHOTO BPEMEHU;

— DJIEKTPOHHbIE YYEOHUKH, YUeOHBIE TOCOOUS, HAYYHbIC U3/IaHUS B SJIEKTPOHHOM BHJIE U JOCTYII
K MHBIM 3JICKTPOHHBIM 00pa30BaTEIIbHBIM PECYpCaM;

— CUCTEMBI JIJIs1 SJIEKTPOHHOI'O TECTUPOBAHUS;

— KOHCYJIbTALIMU C UCIIOJIb30BAHUEM TEIEKOMMYHHUKAIIMOHHBIX CPEJICTB.

5. OneHka NJIAaHUPYeMbIX Pe3yJIbTATOB 00y4eHHUs

5.1 Cucrema oneHuBaHudA

®opma KOHTPOJISA Makc. K0Jn4ecTBO 0aJ1JI0B
3a oany |Bcero
padory
Tekylunii KOHTPOJIb:
- OIpoC 5 GamioB 30 6atoB
- yyacTHe B IUCKYCCUU Ha CEMHHApe 5 6annos 10 6anos
- BBITIOJTHEHUE CaMOCTOSITeNIbHOU paboThl |10 6anmoB 10 6amoB
- KOHTpOJIbHast paboTa 10 GansoB 10 GanoB
IIpomexxyTouHas arrecranus 40 6annos
3ammra TpoekTa \  BBICTYIUICHHE C
Mpe3eHTaluen
HToro 3a cemectp 100 6anmoB

3a4€T C OLIEHKOI/PK3aMEH

[Tonmy4yeHHBII COBOKYITHBIN PE3YJIBTAT KOHBEPTUPYETCS B TPAAULMOHHYIO KAy OLIEHOK U B
IKaty oneHok EBpormeiickoil cucteMsl nepenoca u HakorieHus kpeautos (European Credit Transfer
System; nanee — ECTS) B COOTBETCTBUU ¢ TAOJIUIICH:

[IIxana
100-6amnpHast mkana | TpaauimoHHas mkana ECTS
95-100 A
8394 OTJINYHO B
68 — 82 XOpOLIO SAATEHO C
56 — 67 YJIOBJICTBOPUTEIIHLHO D
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50-55 E
2049 eYIOBJIETBOPUTEHHO € 3a4TECHO FX
3-10 HEYIOBJICTBOPHTEIbH HE 3auTeH F

5.2 Kputepun BbICTaBJIeHUS OLEHKHU MO JUCIUIINHE

Banaepl/
Ixana
ECTS

Onenka no
JTACHUIINHE

Kpurtepnn onieHKH pe3yabTaToB 00y4eHHUsl 0 AUCHUILINHE

100-83/
AB

OTJIMYHO/
3a4YTEHO

BeicTaBnsercst oOy4aromeMycs, €Cii OH TITyOOKO U IIPOYHO YCBOMII TEOPETHUCCKHUN U
MpaKTHIECKUI MaTeprall, MOKET IIPOJEMOHCTPHPOBATE 3TO Ha 3aHATUSIX U B XOJ€E
MIPOMEXYTOUYHOM aTTeCTalUH.

OO0ydaroniuiicsi HCUSPITBIBAIONIE U JIOTHIECKH CTPOHHO M3IaraeT ydeOHBI MaTepua,
YMEET yBS3bIBATh TEOPHIO C MIPAKTHKOH, CIIPABISIETCSI C PEIICHUEM 3312
npodeccrnoHaNIbHON HAaPaBICHHOCTH BBICOKOTO YPOBHS CII0)KHOCTH, IPABUIIBHO
000CHOBBIBAET IIPHHSTHIE PELICHHUSL.

CB00OHO OpUEHTHPYETCS B yueOHOM 1 poecCHOHANIbHOM TUTEepaType.

OrieHKa Mo JUCLUIUINHE BBICTABILIIOTCA 00ydaromeMycs ¢ y46TOM pe3ysIbTaToB
TEKyLIeH U IPOMEXYTOUHOM aTTECTALIMHU.

KomnereHnny, 3aKperuiéHHbIE 3a TUCHUIITMHON, ChOPMUPOBAHBI HA YPOBHE —
«BBICOKHI.

82-68/

xoporro/
3a4TCHO

BeicraBnsercst oOy4aromeMycs, €Cii OH 3HAaeT TEOPETUIECKUH U MPAKTHIECKAH
MaTepHall, FPaMOTHO U 10 CYILECTBY M3JIaraeT ero Ha 3aHATUSAX U B X0
MPOMEKYTOYHON aTTECTAllUU, HE IOMyCKasl CyIECTBEHHBIX HETOUHOCTEH.
OOyuaronuiicst MPaBIIILHO IPUMEHAET TEOPETHUECKNE MTOJI0KEHUS IPU PEIICHUH
MPaKTHIECKNX 3a/1a4 Ipo(heCCHOHATBLHOM HANPaBICHHOCTH Pa3HOTO YPOBHS
CJIO)KHOCTH, BJaZieeT HEOOXOAMMBIMHE JIsl STOTO HAaBBIKAMU M PUEMaMH.
JlocTaTOYHO XOPOIIO OpPUEHTUPYETCS B y4eOHOU 1 podecCHOHaNbHOM TuTepaType.
OrieHKa Mo JUCLUIUINHE BBICTABIISIIOTCA 00ydaromeMycs ¢ y46TOM pe3ysIbTaToB
TEKyLIeH U IPOMEXYTOUHOM aTTECTALIMHU.

KomnereHuuny, 3akperui€HHbIe 32 JUCHUILTMHON, COPMUPOBAHBI HA YPOBHE —
«XOPOIIHNY.

67-50/
D,E

yIOBJICTBO-
purenbHo/
3a4TCHO

BricTaBisiercst o0y4aromeMycsi, €Ciii OH 3HaeT Ha 6a30BOM YpOBHE TEOPETUUECKUI
MpaKTHYECKUI MaTepuall, JOIyCKaeT OT/ASNIbHbIE OIIMOKH ITPU €r0 M3JI0KEHHH Ha
3aHATHSX U B X0/1€ IPOMEKYTOUYHON aTTEeCTAallUH.

OOy4aronicst NCTIBITHIBACT ONPECTIEHHBIEC 3aTPy/JHEHHUS B IPUMEHEHUHN
TEOPETHUYECKNX MOJIOKEHNH NTPH PEIICHUH NMPAKTHUECKHUX 3a7a4 MPOoQecCHOHATbHON
HAaIpaBJIeHHOCTH CTAHJIapTHOTO YPOBHS CIIO’KHOCTH, BIaJeeT HEOOXOIUMBIMH IS
3TOr0 0a30BBIMH HaBbIKAMU M IPUEMaMH.

JleMOHCTpHpYeT N0CTaTOYHBII YPOBEHb 3HAHUS Y4€OHOH JTUTEpaTyphl 10 TUCIUIUINHE.
OrieHKa MO JUCLUIUINHE BBICTABIIIIOTCA 00ydaromeMycs ¢ y46TOM pe3yIbTaToB
TEKyLIeH U IPOMEXYTOUHOM aTTECTALIMHU.

KomnereHuuny, 3aKperui€HHbIe 3a JUCHUILIMHON, COPMUPOBAHBI HA YPOBHE —
«J1OCTaTOYHBIIY.

49-0/
F,FX

HEY/IOBJICT-
BOPHUTENHHO/
HE 3a4TCHO

BricTaBisiercst o0ydaroniemMycs, eCly OH He 3HaeT Ha 0a30BOM yPOBHE TEOPETHUECKHUI
W NIPaKTUUECKUI MaTepHal, A0IycKaeT rpyOble OIMOKH IIPU €ro M3JI0)KEHHH Ha
3aHATHSX U B XOZ1€ IPOMEKYTOUHON aTTECTAaLlUH.

OOyu4aronuicst NCTIBITHIBACT CEPhE3HBIE 3aTPYAHCHHS B TPUMEHEHUH TEOPETHUECKUX
TIOJIOKEHUH TTPH PEIICHUN NMPAKTUYECKUX 33/1a4 MPoecCHOHATBHON HAPaBICHHOCTH
CTaH/IapPTHOTO YPOBHS CII0KHOCTH, HE BJIaJieeT HEOOXOIUMBIMH JUIS 3TOTO HaBBIKAMH 1
IpUEMAMH.

JlemoHCTpHpYeT pparMeHTapHbIE 3HAHNS y4eOHOM IUTEpaTypsl O AUCIIUILINHE.
OrieHKa Mo JUCHHUIUINHE BBICTABIIIOTCS 00ydJaromeMycs ¢ y4ETOM pe3yIbTaToB
TEKyLIeW U IPOMEXYTOUHOM aTTECTALIMHU.

KomnereHiuu Ha ypoBHE «10CTaTOUYHBINY, 3aKPETUIEHHBIE 32 TUCIUILUIMHON, HE
c(OpMHUPOBAHEL.
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5.3 OueHouyHble cpeacTBa (MaTepuHaibl) IJsl TeKyIIero KOHTPOJS YyCHeBaeMOCTH,
MPOMEKYTOYHOM aTTECTAUM 00y4aIOIUXCsl 10 AUCIHUIIIHMHE

Texkymuit 1 TPOMEKYTOUHBIN KOHTPOJIb YPOBHS 3HAHHWH CTYICHTOB BKJIFOYAET: 1) peryisipHbIe
YCTHBIE€ OIMPOCHI, TTOKA3BIBAIOIINE MOHUMAHUE CHEIUAIBLHOTO TEKCTa, YMEHUE PACCYK/IAaTh B paMKax
M3y4aeMOl TeMbl; 2) BBINOJIHEHUE IOMAIIHUX 33JaHuil; 3) BBIOJIHEHUE CTYACHTaMU TPEHUPOBOYHBIX
YOPAKHEHUM 1O JIEKCUKE, TpaMMaTUKE M CHUHTAKCUCY CaMOCTOSITEIbHO M TMOJ KOHTPOJIEM
npenojaBaTesis; 4) yCTHbIE TOKJIaAbl U MUCbMEHHBIE aHHOTALIUU CTaTeH.

KOHTpoJIb MOATOTOBKM 10 MHOCTPAHHOMY SI3BIKY OCYIIECTBISIETCS B MUCHbMEHHON M B YCTHOM
dbopMme, mpoBepseTcs KayecTBO KOMIIETEHLIMH UM HMX COOTBETCTBHE YPOBHIO MOJTIOTOBKU CTY/ACHTA.
@DopMBI KOHTPOJISI BOCIIPOU3BOISAT CUTYAITUU YTCHUS, ayJTUPOBAHUs, YCTHOW peur U MUChMa, Hanbolee
TUMUYHBIE JJIS1 Pa3HBIX BHIOB OBITOBOIO, OPHUIIMATIHEHO-/EIOBOT0 U MPOPECCUOHAIBHOIO OOIICHHUS.

Tekymuii KOHTpPOJIb 3HAHUW CTYACHTOB MPOBOJUTCA TMO3TAHO (KaK TIOCII€ OCBOCHUS
OTJENbHON TEMBbI, TaK M IOCJTE MPOXOXKICHHUS BCEro MOJYJS) U MPEACTaBiIAeT COOOW OTYETHOCTh
CTYJEHTOB 3 CJIEIYIOLINE BUIbI padoT:

® KOHTpOJIbHBIE (MMCHMEHHBIC) pAabOTHI CTYIEHTOB B ayAWTOpHOE BpeMs (1Mo Hambojee
BaXHBIM TEMaM I'PaMMAaTHKH, JIEKCUKH);

e TecTUpOBaHUE (MMCHMEHHBIC U AJIEKTPOHHBIC JIEKCUKO-TPAMMATHIECKUE TIPOBEPOUHBIC
3a/1aHus HeOOIbIIOT0 00bEeMa 0 MPOHUIEHHBIM aClIEKTaM IIPOrPaMMBl);

® KOHTPOJNbHBIE arTecTanuu (YCTHBIH ompoc / cobecenoBaHue / KOJIIOKBUYM) TIO
NPOHJCHHOMY MaTepually u3 y4ueOHOH, NpodecCHOHaIbHOW U CHPaBOYHOU
JUTEPATYPBI, TEPUOJUUECKUX U3TAHHN;

® UHJUBUJYyaldbHas BHEAYJUTOpPHAs CaMOCTOSTENIbHAs paboTa CTyAeHTOB (IO acleKTam
rpaMMaTUKH, TEMAaTUYECKOU JIEKCHKH; HAMMCAaHUE aHHOTAIIM, 3¢ce U AP. MUCbMEHHBIX
pabor);

® YCTHOE pacCykKJIeHHE Ha OCHOBE MPOYHTAHHBIX TEKCTOB U JIPYTHX MaTepUasoB (BHUIIEO,
aynuo) u3 yuyeOHOH, mpodecCHOoHANbHON U CIPaBOYHON JUTEPATyphl, MEPHUOTUIECKIX
W31aHUH;

® T[IOJrOTOBKA  MpPE3CHTAlMIl/IOKIaJOB  Ha  MNpo(ecCHOHATbHO-OPHUEHTUPOBAHHBIC
TEMaTUKH;

® ayIMpOBaHHME TEKCTOB TMPO(PECCHOHATHHO-IETOBOW HANPABIECHHOCTH (IHAJIOTOB,
WHTEPBBIO, JICKIIH);

e aTTecTalMsl IO MTOraM TMPaKTHYECKUX 3aHATHH (IIOCemaeMocTh, IOATOTOBKA K
3aHATHUSM U T.J.).

HroroBast mucbMeHHasi paboTa MO BCEM acleKTaM JEKCUKH M TPaMMaTHUKH MPAKTUYECKOTrO
Kypca MpPOBOAMTCS B KOHIIE CEMECTpa U UMEET LIeJIbI0 ONpPE/IeNIeHNe CTENEHU U KauyecTBa YCBOCHUS
CTYyJIEHTaMU KOHIIENITYaJIbHOTO COJIepkKaHuUsl 00111e00pa30BaTEIIbHOTO MOTYJISI / MOTyJICH.

B mpouecce Tekymero 1 mpoMeKyTOUHOIO KOHTPOJISL MO BCEM BBILIECTIEPEUUCICHHBIM BUAM
paboT mpoBepseTcs KauecTBO CHOPMHUPOBAHHBIX SI3BIKOBBHIX HABBIKOB U YMEHHH U UX COOTBETCTBHUE
TpeOOBaHUSM YpPOBHS BIAJCHUS MHOCTPAHHBIM SI3BIKOM, HE HIDKE A2, T.€. HaJU4ue S3BIKOBOH H
KOMMYHUKATUBHON KOMIIETEHIINH, JOCTATOYHON /I JaJbHEHIIeH ydeOHOU ACSITEIBHOCTH, a TaKKe
JUTSL OCYIIECTBIICHUS S3bIKOBBIX KOHTAKTOB Ha MPOo(eccCHoHaIbHOM YPOBHE.

OneHKa 3HaHUN MPOU3BOAUTCS IO HMXKECIEAYIOIIUM KPUTEPHSIM.

Texywuu kKoHmpoaw

[Ipy olLleHWBaHWM YCTHOTO OMpOCa, YYacTUs B JHUCKYCCHM W KOHTPOJBHBIX padoT Ha
MPAKTUYECKOM 3aHSTUU YUYUTHIBAIOTCS

- CTETIEHb PACKPBITUS COJICPKAHUS MaTepuaa;

- CTETICHb OBJIAJICHUS MTPOUICHHBIM JICKCUKO-TPAMMATHIECKUM MaTEPHAIIOM;
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- U3JI0KEHHE MaTepuana (rpaMOTHOCTb pEe4M, TOYHOCTb HCIOJIb30BAHUS TEPMHUHOJIOTUHU U
CUMBOJIMKH, JJOTUYECKas ITOCIEA0BATEIBHOCTD U3JIOKEHUS MaTepHUaIa;
- ¢(OPMHUPOBAHHOCTD U YCTOMYHUBOCTH UCIIOIb3yEMBIX YMEHHI U HABBIKOB.

IIpu oueHMBaHUM 3CCE, aHHOTALMM, IOKJIAJIOB YUYUTHIBACTCS:

- TIOJTHOTA BBITIOJIHEHHOW paboThI (3a7aHuE BBITIOJIHEHO HE MOJHOCTHIO W/HIIN JOMYIIESHBI ABE U
0oJee OMMOKH UM TPU U 00JIee HETOYHOCTH );

- 000CHOBAaHHOCTh COJICP)KaHHMS M BBIBOJIOB Pa0OTHI (3aJaHWE BBHITIOJIHEHO IOJHOCTHIO, HO
000CHOBaHUE COJIEPKAaHUS U BBIBOJIOB HEJIOCTATOYHBI, HO PACCYXKICHUS BEPHBI);

- paboTa BBINOJHEHA ITOJHOCTBIO, B PACCYKICHUAX W OOOCHOBAaHMM HET MPOOEIIOB WIIU
OIIIMOOK, BO3MOKHA 0HA HETOYHOCTb.

Ilpomesicymounas ammecmayus (3auem ¢ OYeHKOU, IK3AMEH)

HpI/I OLCHUBAHWU CTCIICHU BBIIIOJIHCHHA 3aJaHUA UKW OTBCTOB YYHUTHIBACTCA:

- MaTepual He OCBOCH, 3HAHHE HOCHT ()parMEHTapHBIN XapakTep, HAIUYHE rpyObIX OmIMOOK B
OTBETE;

- MaTepual OCBOEH YacTUYHO, IOMYILICHO He 00jIee IBYX-TPEX HEJT0UETOB;

- Marepuall OCBOEH IIOYTH IIOJIHOCTBIO, AOMIYIIEHO HE Oojiee OJHOTO-ABYX HEIOYETOB, HO
00y4JaroMKCs cMOT OBl MX UCIPABUTh CAMOCTOSATENHHO;

- MaTepuaj OCBOEH MOJIHOCThIO, 3aJa4ul Kypca BbinojiHeHbl Ha 100 %.

6. YueOHo-MeTOoqHYecKOe U MHPOPMALMOHHOE O0ecTieyeHue TUCIUTTHHBI
6.1 CnuCcOK HCTOYHHKOB H JINTEPATYPbI

OcHoBHas nuTeparypa

1. Baranosa, T.Il. AHrMIICKUNA A3BIK JJI CTYI€HTOB CIEHHATBHOCTU «l OCynapcTBEHHOE U
MYHUIMIIATIEHOE yIpaBieHue» : ydyeonoe nocobue / T.I1. BaranoBa. - Mocksa ; bepnun : Jlupekt-
Menua, 2015. - 52 c. : un. - bubmauorp. B kH. - ISBN 978-5-4475-4693-9 ; To xe [DneKTpOHHBIH
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=278870.

2. XamunoBa JI.A., Kanamosa JI.A., Mumora W.}O., bannukosa H.B., I'amoukuna A.1O.
AHIIMACKUA  s3BIK  [DNEKTPOHHBIN pecypc] : yueb. mocobue sl CTyIeHTOB-OakalaBpOB
obmmeoOpa3oBar. kypc / M-Bo oOpa3oBanust u Hayku Poc. Deneparuun, Penep. roc. OromxeTHOE
oOpasoBar. yupexjeHue Bwicil. npod. odpazoanus "Poc. roc. rymanutapusii yu-t" (PITY), Ucrt.-
apx. uH-T, Kad. wmnoctp. s3. UAU [nox pen. JI. A. Xamunosoit]. M.: PITY, 2013. 122 c.
http://elib.lib.rsuh.ru/elib/000009307

JlononHuTENBHAS IUTEPATYpa

1. WBamenko, N.A. English for Public Administration. AHrmuiickuii s3bIKk A7 chepbl
rOCYJapCTBEHHOTO W MYHHIIMIIAIBHOTO YIpaBleHHs : yueOHoe mocodue / M. A. VBamenko. — 8-¢
u31., ctep. - Mocksa : ®JIMHTA, 2019. - 216 c. - ISBN 978-5-9765-0653-4. - TekcT : 2IeKTpOHHBIH. -
URL:

2. Jlesuenko, B. B. AHITIMACKMM  SI3BIK 111 M3Y4YAIOLUMX TOCYAAapCTBEHHOE U
MyHHULIMIAIbHOE yrpaBieHue (A2-B2) : yueOHUK M MpaKTUKYM JJIs aKaJeMHU4ecKoro OakanaBpuata /
B. B. JleBuenko, O. B. Mewepsikosa, E. E. [lonranésa. — Mocksa : U3natensctBo FOpaiit, 2019. —
424 c. — (bakamaBp. Akanemmueckuii kypc). — ISBN 978-5-534-06599-2. — TekcT : 271€KTpOHHBIIH //
3BC IOpaiir [caiit]. — URL: https://www.biblio-online.ru/bcode/434041
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JIuteparypa Ui JOKIaI0B U pedepaToB

1. Elbow P. Writing With Power. Oxford University Press, 1998. 384 c.

2. Giltrow Janet. Academic Writing: How to Read and Write Scholarly Prose. New York,
1995. 329c.

3. Longman Dictionary of Contemporary English : The Compl. Guide to Written and
Spoken English. 3rd ed. Harlow (Essex): Longman, 1995. 1668 c.

4. Longman Language Activator: The World's First Production Dictionary / Ed. director

Della Summers. Harlow (Essex): Longman, 2008. 1530 c.

6.2 IlepeueHb pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHUKAIMOHHOM ceTH « AHTEepHET».
HarnuonaneHas 3ekrponnas oudauorexa (HOB) www.rusneb.ru
ELibrary.ru Hayunas snextponHas 6ubamorexka Www.elibrary.ru
OnekrponHas oudianorexa Grebennikon.ru www.grebennikon.ru
Cambridge University Press
ProQuest Dissertation & Theses Global
SAGE Journals
Taylor and Francis
JSTOR
bazul JaHHBIX HH@OpMaHHOHHO-CHpaBOHHHC 1 IMTOUCKOBBIC CUCTCMBI:
www.google.com
http://www.languages-study.com
http://www.longmannenglishinteractive.com
http://www.macmillanenglish.com
www.english.language.ru
www.macmillandictionary.com
www.iwanttospeakenglish.com.
http://www.free-english.com
http://www.comtutor.ru
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com
http://www.englishconnection.com
http://www.bellenglish.com
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com
http://www.english-at-home.com
http://www.englishpage.com
www.bbc.com
www.CNN.com
www.newsweek.com
www.NY Times.com
http://www.armintrost.de
https://www.humanresourcestoday.com/2019/
https://www.business.com
https://www.forbes.com
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org
https://www.thebalancecareers.com/

7. MaTepuaJbHO-TeXHHYECKOe o0ecneyeHue JUCIUMINHBI


https://www.thebalancecareers.com/
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Hus  obecrieueHuss ~ TUCHUIUIMHBI — UCIOJB3YeTCS ~ MaTepUANTbHO-TEXHHYECKas  0aza
00pa30BaTeNbHOT0 yUPEKICHUS: yuyeOHbIE ayAUTOPUM, OCHAIIEHHBIE KOMIIBIOTEPOM U IMPOEKTOPOM
JUTSL IEMOHCTPAIMH YI€OHBIX MAaTEPUAIOB.

CocTtaB mporpaMMHOT0 00€CIICUCHHUS
1. Windows

2. Microsoft Office

3. Kaspersky Endpoint Security

8. ObecneueHne 00pa3oBaTEJLHOr0 MPoOIECcca IJIsl JHI ¢ OTPAHUYEHHBIMH BO3MOKHOCTAMH
310POBbsI H HHBAJIHI0B

B xoze peamuzanuM JUCLMIUIMHBL HCHOJB3YIOTCSA CIEAYIOIIME JONOJHUTENIbHBIE METOJIb
0o0y4eHHs, TEKYIIEr0 KOHTPOJS YCIIEBAEMOCTH M IPOMEXKYTOUYHOH aTTecTaluu OOYydJaroummxcs B
3aBUCUMOCTH OT UX MHIUBUIYalIbHBIX OCOOCHHOCTEMN:

® UIsl CIICNIBIX WU CJIA0OBUIAIIMX: JIEKIUHU O(QOPMIISIOTCS B BUAE DJEKTPOHHOTO JOKYMEHTA,
JOCTYIHOI'O C TIOMOLIbIO KOMIIBIOTEpA CO CIELUAIN3UPOBAHHBIM IPOrPAMMHBIM 00€CIIEUEeHUEM;
MUCHMEHHBIC 33/IaHUSl BBIMOJIHAIOTCS Ha KOMIBIOTEPE CO CHEIHMAIH3HUPOBAHHBIM MPOTPAMMHBIM
o0ecCTieYeHneM WM MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM; OOECIIEYMBACTCS WHAMBHIYaTbHOE
paBHOMepHOe ocBelieHue He MeHee 300 JIOKC; IS BBINOJHEHMs 3aJaHUsl IpU HEO0OXOAMMOCTH
IIPEIOCTABIIAECTCS YBEIMYMBAIOIIEE YCTPONCTBO; BO3MOKHO TAakKK€ MCIIOJIb30BAaHUE COOCTBEHHBIX
YBEJIMUMBAIOUINX YCTPONCTB; MMCbMEHHBIE 3aJaHNs 0(OPMIIAIOTCS YBEITUUYEHHBIM HIPU(PTOM; SK3aMEH
1 3a4€T MPOBOSATCS B YCTHON (pOpME MIIH BBITTOJHSIOTCS B MIUCbMEHHOM (popMe Ha KOMIIBIOTEpE.

® Ul IJIyXUX M CJIAOOCHBIIAIUX: JIEKUUU OQOPMIISIOTCS B BUJE 3JIEKTPOHHOI'O JOKYMEHTa,
00  MpeaoCTaBiIsAeTCS  3BYKOYCWIIMBAIONIAsl — ammapaTypa HMHIWBUAYAJIBHOTO  TOJB30BAHUS;
IIUCbMEHHBIE 33JaHUsl BBINOJHSIOTCS Ha KOMIIBIOTEpE B IMHUCBMEHHOH (opme; 3K3aMeH U 3auéT
MIPOBOJISATCS B MUCBMEHHOM (hOpMe Ha KOMITBIOTEPE; BO3MOKHO MTPOBEICHUE B (hOpME TECTUPOBAHMSL.

® /Ul JIMILl C HapyLIEHUSMU OINOPHO-JIBUTATEIBHOIO ammapara: JIEKIUU Oo(QOpMIISIIOTCS B BHJIE
JIEKTPOHHOT'O JIOKYMEHTa, JIOCTYIIHOTO C IIOMOINBIO KOMIIBIOTEPA CO  CIENUATU3UPOBAHHBIM
MpOrpaMMHBIM ~ OO€ClieYeHHEeM; THChMEHHBIE 3a/IaHUsl  BBIMOJHSIOTCS HAa  KOMIBIOTEpE  CO
CMEeLUATU3UPOBAHHBIM MPOTrPaMMHBIM 00eCIIeUeHUEeM; FK3aMeH U 3auéT MPOBOJATCS B YCTHOH (hopme
WM BBITIOJTHSIOTCS B MIMCBMEHHOM (popMe Ha KOMITbIOTEpe.

ITpu HEOOXOMUMOCTH MpeycMaTpUBAETCs YBETUUYEHUE BPEMEHHU AJIsl IIOATOTOBKU OTBETA.

[Ipouenypa npoBeneHus NMPOMEXKYTOUYHOW aTTECTAlUMU AJis OOydarollMXcs YCTaHaBIMBAETCS C
y4€TOM UX MHAMBHUIYANbHBIX NCUXO(PU3NUYECKUX ocoOeHHOCTeH. [IpoMexyTouHas arTectanus MOXeET
MIPOBOJIUTHCS B HECKOJIBKO ITAIOB.

IIpu mpoBeneHUMM TPOLEAYPHl OLEHHBAHUS pPE3YAbTaTOB OOY4YEeHHs MpeaycMaTpUBaeTCs
WCTIOJIb30BaHNE TEXHUYECKHUX CPEJICTB, HEOOXOMUMBIX B CBSI3HM C WHAWBUIYAIBHBIMA OCOOCHHOCTSIMHU
oOydJaroluxcsi. OTH CpeACTBa MOTYT OBITh IPEJOCTaBICHbl YHUBEPCUTETOM, WM MOTYT
HCIIOJIb30BaThCsl COOCTBEHHBIE TEXHUUECKHUE CPEJICTBA.

[IpoBenenue mpoueaypsl OLEHUBAHUS PE3YIbTATOB OOyUYEHMs JOMYCKAaeTcs C MCIOJIb30BaHUEM
JUCTaHIIMOHHBIX 00Pa30BaTeNbHBIX TEXHOJIOTUH.

ObecneunBaercs AOCTYN K HH(GOPMAIMOHHBIM U OubnuorpaduyeckuM pecypcaMm B CETH
WuTepHer 1 Kaxaoro odyyvaroierocs B opMax, aJaiTUPOBAHHBIX K OTPAHUYEHUSIM UX 3[J0POBBS U
BOCTIPHUATHS UHPOPMALIUH:

e UIsl CIENBbIX WU CHA0OBUIANIMX: B MEYaTHOM ¢opMme yBeIWYEHHBIM LIpUPTOM, B Qopme
AJIEKTPOHHOTO IOKYMEHTa, B (hopme ayauodaiina.

® JIUIsl TIIYXUX U CJIa0OCIHBIIAIINX: B Ie4aTHOU (hopme, B (opMe FIMEKTPOHHOTO JJOKYMEHTA.

® 1151 00Y4YaIOLINXCSl C HApYIIEHUSIMH ONOPHO-ABUIaTeIbHOIO anmapara: B Ie4yaTHOH ¢opme, B
(bopMe IMEKTPOHHOTO JJOKYMEHTa, B (hopme ayaunodaiina.



16

Y4eOHble ayIUTOpUU JJIsi BCEX BHUJOB KOHTAKTHOH M CaMOCTOSITENIBHON paboOThl, HaydHas
OMOIMOTEKa W WHBIE TIOMEIICHUS [JI1 OOYYEeHHS OCHAIIEHBI CHCIUAIBHBIM OOOpPYJIOBAHHEM |
y4eOHBIMU MECTAMH C TEXHHUYECKUMU CPEJCTBAMHU O0yUCHHUS:

® JIJIsl CJICTIBIX U CIA0OBUAAIINX: YCTPOMCTBOM JJII CKAHUPOBAHUS M YTCHHUS ¢ Kamepoirl SARA
CE; nucnuteem Bpaitnas PAC Mate 20; npuntepom bpaiinsg EmBraille ViewPlus;

oISl TIYXUX U clIa0OCHBILIANINX: aBTOMAaTU3MPOBAHHBIM pabOYMM MECTOM Ui JIIOJEH C
HapyLICHUEM CITyXa U c1a0O0CIbIIalIX; aKyCTUYECKUI YCUIIUTENb U KOJIOHKH;

o isi OOYYarOIIMXCs C HAPYIICHUSMH OIOPHO-IBUTATEILHOTO ammapaTa: TepeIBUKHBIMHU,
perynupyeMbiMu  dpronomudeckumu napramu CH-1; KOMIBIOTEPHON TEXHUKOH CO CHEIHATbHBIM
MIPOrpPaMMHBIM 00eCTIeYeHUEM.

9. Metoanyeckue MaTepHuaJIbl

9.1 Inanbl ceMUHAPCKUX/ MPAKTHYECKHUX/ JIA0OPATOPHBIX 3aHATHIA

[TucemenHbIe pabOTHI SBISAIOTCS Kak (GopMoi oOydeHus, Tak u (HOpMOW KOHTPOJIS 3HAHUH,
yYMEHUI U HaBBIKOB o0y4varomuxcs. Llenu BeInoaHeHus paboT:

— cucTeMaTh3alus, 3aKperyieHue U yrilyOjJeHue TeOpeTUUYEeCKUX 3HAHUI U yMEHUI MPUMEHATh
UX JUISl pELICHHs] KOHKPETHBIX MPAaKTUYECKUX 3a/1ay;

— pa3BUTHE HAaBBHIKOB pabOThl C TEKCTOM (AHHOTHpOBaHHE, pedepUpOBaHUE, JIOTUKO-
CMBICIIOBOM M CPABHUTEJIBHBIM aHAJIN3 TEKCTa, HAIMCAHUE aHAJIUTHYECKOTO U apryMEHTUPOBAHHOIO
BHJIOB 3CCe);

— Ppa3BUTUE HABBIKOB CaMOCTOSATEJIbHOM Hay4HOH paboThl (IUIAaHUPOBAaHHE U IPOBEICHHE
UCCIIeIOBaHMs, paboTa ¢ HAyyHOW M CIPaBOYHOM JIMTEpaTypoil, MHTEpHpeTalus IOJy4E€HHBIX
pe3yabTaToB, UX MIPABUIILHOE U3JI0KEHUE U OpopMIIeHHE).

KonuuectBO M mepedyeHb KOHTPOJIBHBIX pabdOT YCTaHABIMBAETCSd COOTBETCTBYIOILMMU
y4eOHBIMU TJIaHAMU 110 CIIEUATbHOCTH, YTBEPXKACHHBIMU B YueOHoM ynpaBineHuu PITY. Tematuka
KOHTPOJIBHBIX ~paboT pa3pabarbiBaeTCs MperojaBaTeNieM, BEIyIIUM JUCHUILTHHY «JlemoBoit
MHOCTPAHHBIN SA3BIK».

Kontponbhas paboTta mpencraBiser co00M MUCHMEHHBIN JIEKCUKO-TPAMMAaTUYECKUM TECT Ha
BONpPOC (pelIeHne S3bIKOBOM 3a/1a4M WIIM BBINOJHEHHE KOHKPETHOIO 3a/1aHus), KOTOPbIA U3yyaeTcs B
pamkax gucuuruinHbel. CoznepikaHue OTBETa Ha MOCTaBJIEHHBIM BOMPOC BKIIIOYAET: MOKA3 CTYAEHTOM
3HAHUS TEOPUU W YMEHME IPUMEHSATH 3Ty TEOPUIO HA IPAKTHKE.

Bocnuranue npodeccuoHaabHOM A3BIKOBON JIMYHOCTH NpenoaraeT GopMUpPOBaHHUE Yy CTYICHTOB
YMEHUI M HaBBIKOB IOHCKa, OTOOpa W aHaiuW3a HeoOXoauMol HH@opManuu, €€ aaeKBaTHOMN
MHTEpHpEeTaluy U KOPPEKTHOTO U3JI0KEHUS Ha aHTJIIMMCKOM sI3bIKe (YCTHOTO MJIM TMCbMEHHOTO).

[Ipe3eHTanus CTyJIE€HUECKHX JOKJIAI0B U pedepaToB OCYUIECTBISIETCS B X0JI€ YUESOHBIX
npecc-KoH(pEepeHI N, «KPYTJIbIX CTOJOB» U CEMUHAPCKUX 3aHITHH, LEeIbI0 NPOBEIEHUS KOTOPBIX
SBJISETCA Pa3BUTHE M COBEPIICHCTBOBAHHUE CIIOXKHBIX YMEHHMU M HaBBIKOB JI€JIOBOIO OOIICHUS B
CUTyallMsIX, MaKCHUMaJbHO MNPHUOIMKEHHBIX K Oyaymed npodeccHOHaTbHOW —J1eATeNbHOCTH
CTYJE€HTOB.

Taxas opranu3zanus yueOHOro mpoijecca npeaycMaTpuBaeT pelleHrue psija KOHKPETHBIX
3ajau:

1) 3akperieHHe  HaBBIKOB  KOPPEKTHOTO  JIEKCHMKO-TPAMMATH4eCKOro  o(opMIICHHUS
BBICKa3bIBAaHUI;

2) BocnuraHue KyJIbTypbl MEXINYHOCTHOTO OOIICHHS;

3) ®opmupoBaHHE ~ TMOJOXHUTEIHLHOH  CAMOOICHKH  KaKk  CJIEACTBHE  YCIICIIHOTO
UCMOJIb30BaHUS 3HAHUH B MPOLIECCE MHOS3BIUHOTO OOILICHMS;

4) CoBepIICHCTBOBAHWE YMEHHH W HAaBBIKOB CAMOCTOSITEIBHOW pabOThl C JIMTEpaTypoi
IO CIIEUAJIBHOCTH;

5) Pa3BuTre yMeHHii 1 HABBIKOB HAYYHO-HCCIICIOBATEIILCKOM pabOTHI.
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Kpurepum ouenkn

— AKTyaJ'IBHOCTB TCMBbI

- AHanm3 cUTyaluu, BeIZICTICHHE TPO0OIIeM

— ITocTranoBka 3aaa4

- DopMyIMpOBaHUE BBIBOJOB

— ypOBeHB BJIaACHUA NHOCTPAaHHBIM SA3BIKOM

- HOCHCHOB&TCHBHOCTL U JJIOTMYHOCTH BBICKA3bIBAHU S

— VYMenue ToYyHO U YETKO BbIpaXXaTb MBICJIb HAa HHOCTPAHHOM S3bIKC
Il1an npakTH4YeCKUX 3aHATHI

Pa3nes 1. /les10Boii MHOCTPAHHBII A3BIK.

Tema 1: Careers
Ayoumopnasn paooma (10u4.)
Market Leader Pre-Intermediate. SB, Unit 1. Talk about your career plan; telephoning: making
contact; case-study: choosing a successful candidate for a job; writing a formal email
Camocmoamenvnan pavoma (16u.)
Market Leader Pre-Intermediate, WB, Unit 1.
Home reading: The Firm (J. Grisham): Chapters 1-2
Tema 2: Selling
Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 2. Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;
Home reading: The Firm (J. Grisham): Chapters 3-4
Camocmoamenshnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 2.
Home reading: The Firm (J. Grisham): Chapters 5-6

Tema 3: Companies
Ayoumopnan paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 3. Talk describing companies; presenting your company;
writing: proposal; present tenses: revision
Camocmoamenshnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 3.
Home reading: The Firm (J. Grisham): Chapters 7-8

Tema 4: Great ideas

Ayoumopnan paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 4. Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report

Camocmoamensnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 4.
Home reading: The Firm (J. Grisham): Chapters 9-10

Tema 5: Stress

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 5. Discussing stressful situations; past tenses: revision;
coping with stress at work; participating in discussions and debate; writing: report
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Camocmosamenshnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 5.
Home reading: The Firm (J. Grisham): Chapters 11-12

Tema 6: Entertaining

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 6. Discussing corporate entertaining; multiword verbs;
eating and drinking vocabulary; socializing: greeting and small talk; organizing a conference

Camocmoamensnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 6.
Home reading: The Firm (J. Grisham): Chapters 13-14

Tema 7: Marketing

Ayoumopnasn paooma (10u4.)
Market Leader Pre-Intermediate. SB, Unit 7. Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships; questions: all types

Camocmoamensuas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 7
Home reading: The Firm (J. Grisham): Chapters 15-16

Tema 8: Planning

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 8. Discussing planning; making plans; future tenses:
revision; time clauses; dealing with numbers

Camocmoamenshnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 8.
Home reading: The Firm (J. Grisham): Chapters 17-18

Tema 9: Managing people

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 9. Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing: report

Camocmoamenvnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 9.
Home reading: The Firm (J. Grisham): Chapters 19-20

Tema 10: Conflict

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 10. Discussing different types of conflict in the workplace
and how to deal with them; word building; conditionals: revision

Camocmoamenshnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 10.
Home reading: The Firm (J. Grisham): Chapters 21-22
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Tema 11: New business
Ayoumopnan paooma (10u4.)
Market Leader Pre-Intermediate. SB, Unit 11. Discussing start-ups; economic terms; time clauses
Camocmoamenvnaa paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 11.
Home reading: The Firm (J. Grisham): Chapters 23-24

Tema 12: Products
Ayoumopnasn paooma (11u4.)
Market Leader Pre-Intermediate. SB, Unit 12. Discussing products; comparison; passives; presenting a
product; SWOT-analysis
Camocmoamensnan paboma (174.)
Market Leader Pre-Intermediate, WB, Unit 12.
Home reading: The Firm (J. Grisham): Chapter 25

Pa3nes 2. UHocTpaHHbIii A3bIK (AHIIHIICKMIT) 1J1s1 TPodecCHOHANBHBIX LieJleil
Tema 1: Telephoning

Ayoumopnan paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking, clarifying,
active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvuaa pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Temuvt ona Konmpoﬂbublxpaﬁom, meKyuiux, npomMeIHCymoiHblx ammecmaum?:

Role play:
1. A dialogue between a customer and a supplier to make a complaint;
2. two businesspeople to arrange a meeting;
3. asales manager and a customer to change an arrangement;
4. asecretary and a hotel manager to make a reservation;
5. asecretary and a hotel manager to change a reservation;
6. two colleagues to tell them good news.

Tema 2: Emails

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Tembt 0151 KORMPOABLHBIX PAOONM, MEKYUUX, RPOMENHCYMOUHBIX AMMECIMAUUIL:
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Write the following types of emails:

Host makes an invitation

Guest accepts

Guest contacts a hotel and tells host the details

Host confirms everything

An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

I

Tema 3: Meetings and negotiations

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.

Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct negotiations.

Grammar: Relative clauses

Camocmoamenvuan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Tembl 0121 KOHMPONALHBIX PAOOM, MEKYULUX, NPOMENCYMOUHBIX AMMECMAUUIL:

What do you think when you hear the word “negotiation?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

arONE

Tema 4: Making Presentations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 51-56
lan MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamenvhas paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or development.
Write four or five sentences in English describing the trend.

Temwt 012 KOHMPOIALHBIX PAOOM, MEKYUIUX, NPOMENCYHOUHBIX AMMECMAUIL:
Choose a real-life general-interest topic that shows a trend over several years. Draw an

approximate graph. Prepare a speech describing the graph and the development of the object
(such as house prices, the rate of dollar against ruble, reading/sporting activities and habits etc).

Paznen 3. UnocTpannsblii 131k B HR
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Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major trends
and challenges in HR

Ayoumopnasn padoma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Temobt 0na Konmpwlbnbtxpaﬁom, MeKyuiux, npoOmMeNHCymoUHblx ammecmauuﬁ:
What is HR management? Human Capital?
What are the major trends in HR today? What are the biggest challenges? Why?
If you are working, explain two or three biggest risks that your company currently faces. If
you aren’t working, tell the group about someone you know who has a job.
How to get the job of your dream.
How to create a good impression.
Your first interview. Who would you rather work for?
What questions do you think an interviewer and an applicant could ask at a job interview?
- Can you describe a typical day for someone in this position?
- What is the top priority of the person who accepts this job?
- What are the day-to-day expectations and responsibilities of this job?
- Can you discuss your take on the company's corporate culture?
- What are the company's values?
- How would you characterize the management philosophy of this organization?
- Does the organization support ongoing training and education for employees to stay
current in their fields?
- What do you think is the greatest opportunity facing the organization in the near future?
The biggest threat?
- Is there a formal process for advancement within the organization?
- What are the traits and skills of people who are the most successful within the
organization?

wnh e

No ok

Tema 2: Organizational Structure and Recruitment

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 14
lan MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Tembl 012 KOHMPOALHBIX PAOOM, MEKYULUX, RPOMENHCYMOUHBIX AMMECMAYUTL:

1. How do you think the day-to-day work of a purchasing manager is different from the work of
other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix, flat?
Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10 Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

wmn
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Tema 3: Pay and Benefits

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.
Reading: Company structure.
Speaking: Types of Organizational Structure.
Listening: Interview with an HR manager. Big and small companies.
Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmoamensuas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Tembl 014 KOHMPOIBHBIX PAOOM, MEKYUUX, NPOMEHCYMOYUHBIX AMMECMAYUIL:

1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't very
good?

2. What do you think about performance-related pay? What pros and cons of performance-
related pay can you think of?

3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so you are
speaking from a position of strength.) Explain why they should pay you more.

4. What is job security? How important is it to you?


http://www.armintrost.de/
http://www.armintrost.de/
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5. What extra benefits do companies in Great Britain usually offer? What about Russia?
Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 35
lan MacKenzie. English for Business Studies. Student’s. Unit 4.

Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
Grammar: Types of questions.

Camocmoamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Tembl 011 KOHMPONABLHBIX PAOON, MEKYULUX, NPOMEIHCYHOUHBIX AMMECMAUUIL:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can you
recommend?

Imagine that you witness a fraud or bribery in the office? What are you going to do?

akrownE
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Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.
Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Temwt 012 KOHMPOABLHBIX PAOOM, MEKYUIUX, RPOMENHCYMOUHBIX AMMECAWUIL:
Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?

el oA

about the problem as ah HR specialist?
— Sudden performance drop
— Frequent short-term absence
— Reduced social interaction and isolation
— Frequent complaints

Look through the following situations. What do they possibly indicate? What would you do


http://www.armintrost.de/
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272
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— Glorify other companies
— Reduced willingness to take over responsibility
— Pessimism about future perspective
5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

Tema 6: Management Styles. Motivation

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 7
lan MacKenzie. English for Business Studies. Student’s. Unit 1.

Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECAUUIL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the middle.
Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could be a
role model for you and those who want to learn how to manage people?

el A

Tema 7: HR Strategy and Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmoamensuas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Temwt 012 KOHMPOABLHBIX PAOOM, MEKYUIUX, RPOMENHCYMOUHBIX AMMECMAUUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource Management?

orwnE
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Tema 8: Workforce planning: quantitative and operational methods.

Ayoumopnas paooma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECAUUIL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

el A

Tema 9: Hiring: internal and external. Contingent workforce. Job ads. Career fairs.
Executive search.

Ayoumopnan paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de

Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAYUIL:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-1D, Location, Social Media,
Tasks and Responsibilities, Requirements, Education, Competencies, Attractive aspects,
Application, Send-to-friend

el A

Tema 10: Building an Employer Brand


http://www.humanresourcestoday.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
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Ayoumopnan paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmoamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de
Reading comprehension and vocabulary: Paul Emmerson. Business VVocabulary Builder. Unit 4
lan MacKenzie. English for Business Studies. Student’s book. Units 12

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAyUIL:
What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work through
building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
How is product brand correlated with employer attributes?

=
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Tema 11: Candidate Selection. Recruiting risks. Job-position-employee. Job Architecture.
Content and Purpose of Job Analysis.

Ayoumopnan paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (Ian MacKenzie. English for Business Studies. Student’s
book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de
Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAUUIL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NookrwbdPE
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Tema 12: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnasn paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Tembt 012 KOHMPONLHBIX PAOOM, MEKYULUX, RPOMENHCYMOUHBIX AMMECMAYUIL’

=

What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

4. How to ensure employees transfer what they have learned during training into real life?

How do modern media and working conditions influence the way people learn in a company?

N

o

Tema 13: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnan paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamensuas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECAUUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

NGO~ wWdE

Tema 14: Work-life balance. Working hours. Flexible working structures. Teleworking.
Spaces and structures. Non-territorial workplace.


https://www.shrm.org/
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Ayoumopnan paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Temwt 012 KOHMPOILHBIX PAOON, MEKYUIUX, NRPOMENHCYMOUHBIX AMMECMAYUIL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

PonhE

Tema 15: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.
Ayoumopnan paboma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmoamensnan paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245
Video lecture 14: http://www.armintrost.de

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECAUUIL:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?
Is there a natural affinity and activity towards social media among the employees and the
company‘s social environment?
5. Are there any real opportunities related to social media usage?

PoNbE

Tema 16: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnan paooma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
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https://www.shrm.org
Grammar: Phrasal verbs

Camocmoamenvuas pavoma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245
Video lecture 15: http://www.armintrost.de

Tembl 01 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAyUiL:
What are major IT-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-1T?
Pros and cons of hiring automation.

ko E
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IIpunoxenne 1. AHHOTAITHS
paboueil mporpaMMbl JTUCIUITIIHHBL

AHHOTAIIUSI PABOYEHA ITPOTPAMMBI JJUCHUATLIAHBI

JucuuiuimHa (Modyns) peanusyeTcs Ha GaKyabTeTe yIpaBieHHs Kadeapoil rocy1apcTBEHHOTO U
MYHULUIIAJIBHOTO YIIPABICHHUS.

Lenpro Kypca HHOCTPAHHOTO SI3bIKA SIBISIETCS MPOQECCHOHATbHAS TOrOTOBKA CTYACHTOB
CpeICTBaMHU MHOCTPAHHOTO SI3bIKa, (JOPMUPOBAHUE Y HUX HEOOXOAUMOI KOMMYHUKATUBHOM SI3bIKOBOM
KOMIIETEHIINH, @ TAK)KE BHICOKOTO YPOBHS COIIMAIBLHON M MPO(ECCHOHAILHON alanTaluu, 4TO
npemnosaraetr (opMupoBaHUE BCECTOPOHHE PA3BUTOM JIMYHOCTHU, CIIOCOOHOM OTBEYATh HA BHI3OBBI
COBPEMEHHOT0 00IIEeCTBA M UCIOIB30BATh 3HAHUS, YMEHUS M HABBIKH, [TOJyYCHHbIE B X0€ 00yUCHHS.

Taxas npocdeccruoHaabHas MOArOTOBKA MpeArnoaaraeT GopMUPOBaHUE Y CTYICHTOB
CIOCOOHOCTH ¥ TOTOBHOCTH K MEKKYJIBTYPHOH KOMMYHUKALIMU, HEOOXOAUMOM U TOCTaTOYHOMN JIJIst
HCIOJIb30BaHUS MHOCTPAHHOTIO S3bIKa B MPO(ecCHOHANTbHO-KOMMYHHUKAaTUBHOM, HAy4HO-
HCCIIEIOBATENbCKOM, 3KCIIEPTHO-aHATUTUYECKOM, PENaKIIMOHHO-U3/1aTEIbCKON U KYJIbTYPHO-
MIPOCBETUTENBCKOM JESITEIbHOCTH.

3ajaun TUCHUTIIIUHBIL:

* pa3BUTh YMEHUE MUCbMEHHOTO (UT€HUE, MICbMO) B YCTHOTO (TOBOPEHUE, ayAUPOBAHHE)
HMHOSI3BIYHOTO OOIIEHHS,

* yMETh cOOMpaTh, 00pabaThIBaTh U MHTEPIPETUPOBATH C UCTIOIB30BAHUEM COBPEMEHHBIX
MH()OPMAIMOHHBIX TEXHOJIOTHH TaHHBIC HA HHOCTPAHHOM SI3bIKE, HEOOXOIUMBIC TSI (DOPMHUPOBAHUS
CYXJCHHI 110 COOTBETCTBYIOIINM NMPO(PECCUOHAIBHBIM, COIUANBHBIM, HAYYHBIM U STUYECKIUM
npooieMam;

* OBJIQJICTh HABBIKAMH ITYOJIMYHON PEUU M apryMEHTAIMH IS BEICHUS JUCKYCCUU;

* HAYYUTHCS aHATM3UPOBATH TEKCTHI MPO(HECCHOHATFHOTO U COIIMAIBHO 3HAYUMOTO
coJiep>KaHus, aHHOTUPOBATh U pedheprpoBaTh HAYUHYIO JIUTEPATYPY;

* HAY4YHUTHCSI CTPOUTH CBOE PEUEBOE U HEPEUEBOE IIOBE/IEHNUE B COOTBETCTBUU C
COLIMOKYNIBTYPHO crienn(UKor CTpaHbl U3y4aeMoro s3bIKa;

* OBJIJIETh HAaBBIKAMH MHCbMEHHOTO M YCTHOTO IIEPEBOia TEKCTOB MPO(EeCCUOHATILHOM
HaIpaBJI€HHOCTH.

Pa3BuBaromas nenp o0ydeHus npeanoiaraeT Takylo OpraHu3alio o0yuyeHUs] HHOCTPAaHHOMY
SI3BIKY, KOTJ]a YYUTHIBAIOTCS WHTEPECHI, UHIUBUAYATbHO-THYHOCTHBIE 0OCOOEHHOCTH U OTPEOHOCTH
00yu4aeMoro, Korja CTyJIeHT BbICTyNAeT KaK IMOJIHONPaBHBIA yYaCTHUK Ipolecca 00ydeHus,
MMOCTPOEHHOI'O Ha MPUHIMIIAX CO3HATEIBHOIO MAPTHEPCTBA U B3AUMOJICHCTBUS C IPYTUMU
CTYJEHTaMH U C MpernoiaBareieM. ITO BEIET K MHTEIIEKTYaJIbHOMY Pa3BUTHUIO JIMYHOCTH CTY/JEHTA,
OBJIAJICHUIO UM ONPEEICHHBIMH KOTHUTUBHBIMH ITPUEMAaMH JJIs1 OCYIIECTBICHUS TO3HABATEIbHON
KOMMYHUKATUBHOM JEATEIHHOCTH, (HOPMUPOBAHUIO COITUATBHO-TMYHOCTHBIX KOMIIETEHIINH,
Pa3BUTHUIO CAMOCTOSITENIBHOCTU CTY/IEHTA, €T0 TBOPYECKON aKTUBHOCTH, OPTraHU30BaHHOCTH, TUYHOU
OTBETCTBEHHOCTH 3a pe3yJbTaT 00yueHus, yMeHuIo paboTarh B KoMaH/e. BocriutaTenbHoil 1ebi0
pu 00YYeHUH UHOCTPAHHOMY SI3BIKY sIBIIsIeTCS ()OPMUPOBAHKE Y CTYIEHTa MUPOBO33pEHUS,
IIpeiroJiararoliee yBaXUTeIbHOE OTHOLIEHHE K TyXOBHBIM LIEHHOCTSIM CBOEH CTpaHbl U
OOIIEKyTBTYPHBIM OPUEHTHUPAM.

B pe3ynbrate ocBoeHUs mporpamMmbl OakanaBpuaTa I0 HalpaBiICHHUIO MOATOTOBKU
«VHOCTpaHHBIN S3BIK» Y BRIMYCKHHUKA JOJKHA OBITH CPOPMUPOBAHA KOMIIETCHIIHS:

YK-4.3 Hcnonb3yer nHGYOPMAITMOHHO-KOMMYHHUKAIIMOHHBIC TEXHOJIOTHH ITPH TTOUCKE
Heo0xoIuMo HH(OPMALIUK B TIPOIIECCE PEIICHUS CTaHAAPTHBIX KOMMYHUKATUBHBIX 337a4 JUIs
JOCTUKEHHS TPOPECCUOHANBHBIX 1IeeH Ha TOCYJapCTBEHHOM M MHOCTPAaHHOM (-bIX) SI3bIKAX

B pesynbrare ocBoeHust MaTepuana 00ydaromMics T0JKEH:

3HaTh:

- 3HaTh KYJbTYPY U TPATUIIUU CTPAH U3y4aeMOro s13bIKa, OCHOBHBIE MpaBuiIa (POHETHKH,
rpaMMaTHKHA, HOPMBI PEUYEBOTO ITUKETA;
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- IpaBuJjia CTUJINCTUYCCKU, TPAMOTHOT'O UCITIOJIB30BAHUSA PYCCKOTO U HHOCTPAHHOI'O A3bIKAa B
Pa3IMYHBIX CUTYAIHUSX JICTIOBOTO U TIOBCEHEBHOTO OOIICHHUS, B YCTHOH KOMMYHHUKAIIUH. -

YMeTs:

—HCII0JIB30BaTh 3HAHUE PYCCKOTO M MHOCTPAHHOTO SI3BIKOB B MPOGECCHOHATILHON JICATEIBHOCTH,
MEXKYJIbTYPHON KOMMYHUKAIIUN U MEKIMYHOCTHOM OOIICHUH;

—BOCIIPMHUMATh Ha CIyX U IOHUMATh OCHOBHOE COZIEP)KaHUE HECIOXKHBIX PO(EeCCHOHATBHO-
OPHUCHTHPOBAHHBIX TCKCTOB,

—JIETAJILHO ITOHUMATh TEKCThI, HEOOXOIMMBIE [ UCTIONB30BaHUs B OyIyIIeiH
npodeccHoHaALHOM IeSATEIBHOCTH;

—HaYMHATh, BECTU/TIOICP)KUBATh M 3aKAHYMBATh JUAJIOT-PACCIIPOC, TUATIOT-O0MEH MHCHUSMU U
JIMAJIOT- MHTEPBBIO/cOOECeIOBaHUE TTPU TIpUeMe Ha paboTy, cOOII01asi HOPMBI PEUEBOTO ITHKETA, TIPH
HEOOXOMMOCTH HCIIOJB3YsI CTPATErH BOCCTAHOBJICHHUs COOSI B ITPOIeCce KOMMYHHKAIMH (TIepecIipoc,
nepedpazupoBaHue u ap.);

—J1enaTh COOOIICHUs B 00JIaCTH MPOPECCHOHAILHON TEMAaTHKU M BEICTPAUBATh MOHOJIOT

—Bnaners:

—HaBBIKaMH HCIIOJIb30BaHHS PYCCKOTO U HHOCTPAHHOTO SI3bIKA B YCTHOW M MUCBMEHHOM (hopme B
cdepe npodeccnoHaNbHON KOMMYHHUKAINH, B Chepe MEXIINIHOCTHOTO M MEKKYIBTYPHOTO
B3aMMOJICHCTBHSI.

OO6m1ast Tpy1I0€MKOCTh OCBOCHHUSI IUCIUIUIMHBI cocTaBiigeT 12 3.e., 432 yaca.



